answers are genuine and thoughtful.
H 0 W T 0 LA N D T H E J 0 B If you're nervous about an upcoming

phone interview, practice! You should be
Andrew Schrage, co-founder of MoneyCrashers.com, gives sound advice able to predict at least a few of the ques-

on how to speak volumes during your next child life interview. tions that may be asked, so create a list of
: questions and give it to a friend or family
member to perform a mock interview. You
can even tape record it and analyze your
answers to search for ways to improve.

Sometimes applicants are competing

| against personal that already work at a
hospital and want to move latterly. How
can a fresh face compete with someone
the hospital already knows?

2 d
When is it appropriate  Child life specialists If you are a candidate Since many positions bers probably will not take these steps,
to negotiate salary? often have to move out for a career in child are out of state, should

and you can stand out from the competi-

Are there times when  of state for a position. life, you should first an applicant fly out for  tion by doing so.

it's t to?
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negotiation techniques.  this fee look like and sionals. Then, research this necessity, if you are ) )
They worry thatifthey  isitreasonable to ask  the specific hospital you given to option to fly out utes ealjly), give a firm hands_hake, dress
lobby too hard for a for? are applying to for any for an interview, your profess1onal.ly, and ask questions at the
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unreasonable question.  Making mention of this  is a great way to display e speak badly albut
previous employers, turn your cell phone

off, and do not act desperate for work.
i iews functign a bit differ-
cases, y ay be asked

affy aboul' 10

you can overcome such
worries by being prop-  But before you ask information during the  your desire to land a
erly prepared. Research  formulate an estimation  interview shows the in-  job. Otherwise, a phone

yo, S - Vi a

else. K,
speak clearly and confidently. If you have
the opportunity, get to know the other
candidates befqig thas nterig rts; the

without pricing yourself ~with the actual move, as  history or educational interviewing skills is
out of an opportunity. well as temporary lodg-  achievements that best ~ not that difficult. Make
You should also research ing costs and assistance  exemplify why you are sure that the time of the
h sellin r home, intervg convenient

eded. for i
y situatio all o
you sh distr:

elp specifi tions. eys

recommend negotiating. needs. A conservative without coming off as clearly in front of you,
First, if you're happy estimate of how much to arrogant. Thisis atough and have a separate
with the first offer you request is $5,000. balance to maintain, but  sheet of paper ready
i it can be
While dj

p
Lastly, be sure to thank and say goodbye
to the interviewer at the end.

) g the view,

the best wa.y to create  Ingtoa study by the speak calmly, clearly, you feel that your skills are not being fully
then take whatever is an edge in an inter- Mayo School of Health and slowly. If you need utilized. Before you have the conversa-
offered. If, for instance, Sciences, Certified Child a moment or two to
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ments to justify a raise,






